Healthy People 2030

Obiective Program Goal Primary Strategic Partners Kev Activities Local suoort Program Budget Funding Role
Train, support and credential a cadre_| The Vermont Program t s and Hospitals, primary care
of specialized nurses across the state | credentials a cadre of specialized nurses across the state who provide | practices, Planned
o provide areto of sexual assault,
victims of sexual assault, domestic | and child abuse,
violenceand hid abuse, enurig | evidence k. A Foreric Nurse [ aregistred nurse (RN, oraanced | providers vitm adocacy
qualiy, nurse (A.P.R.N.) who h education and |and public health prevention
mmmenem.veuauma informed | clinical preparation n the
to p
victims of d identify the physical and
critical needs, esp » in
in the most rural regions of the state. | medical care to patients, Forensic Nurses also collect evidence of
Eotehts) Between 10/1/2024 and 9/30/2025
When an exam has been completed, Forensic Nurses provide referrals orovide 1 SANE certifcation Gourse fora
[N EET R AT B TER LT S M E BT 1 minimum of 10 new forensic nurses. / | 1. Training and professional iption: Train
4 ST Between 10/1/24 and 9/30/2: to|assault NES), by 8 days Various topics dol
and o enerl medical providersfor follow up care. Th Vermont provide 175 hours of cinical oversght, | care et e o :
Network and its Member Organizations provide a range of servces = T resource
Ensure high quality, trauma informed CET P sexwal ts and for facilties, ongoing felding in real time. b of A i
t P17 of sexual e e e e e e violence. (25 hours increase from previous hospital " d edentialing and rules 3 years if Program Manager is working [ Supplemental -other existing
vear), needed hosoitals. d community heal on this now. funds
e popEaevd Fealth Tevel health measures through improved data
measures through improving data | Systems and tracking while prioritizng equitable health data collection.
systems and tracking population | This is currently being done through the Healthy Vermonters 2030
health metrics project - a decade-long population-health project based on the US
O e e S e e
data Between 10/2024 and 9/2025, meet at
driven health indicators determined by the department and specific to least once with each of the 12 District
the needs of the State of Vermont. Data from the identifed indicators Offces of Local Health to inform, promote, | Actvty 1. Dashboard Presentation Development - Description: The infrastructure analyst willcreate a presentation for the offces of local health that
PHI-0S Increase the will ba Incorporated into a user friendly Healthy Vermontars 2030 and offer assistance with the use of highlight how to This on demand support quest of the local health
proportion of local dashboard. Additionally, 1 Health d and the Healthy have data questions. / Activity 2: local By 9/2025, district offices to
Health jurisdicti a blication and Offces s akey step i mainaiig the accsbity andutiy o the | nformtis, Planing Lnk, | Vermonter gather needs 2 District
lan_| health imorovement olan. | use of booulation-level dara andt Offices of Local Health Offices. No 10FTE Maintain existing orogram
THOS are provided regular trainings in
their duties and emerging
Town Health and e Health Department 1.Reg ps for THOS- d , provide 8 trainings to THOS 5o they are equipped to Investigate and
Town Health Officer Officers through trainings and i and 5 2025, provide 8 lve ithaof  [add i in their October 2024 and
Rate of heat related resources updates to THO d legislation. Publc Safey, | them recordec) so THOS ae exipped to | September 2025 update THO website and resources, such asthe THO manua,with
gency depa respond to health HO i i e |toequip ddress potential based
Program oer oeoole oublic health needs tooics f in their communities. dates to the THO role. No 10 FTE orogram
a) in Council on Physical Fitness and Sports, will lead conference.
planning ds and Conference.
Establish and support worksite wellness programming for employers jghout Vermont, annual rds (employers
being of e PO S A 1 T T gnition). b ployees of the o
Vermonters. Worksite wellness strategies are integral to promoting attend the Worksite Wellness Awards and Conference; ultimately offering them an opportunit ith empl
healthy eating and overall wellbeing, and intervention includes the ds and best throughout Vermont. c.) Between 10/2024
Public Health Programs Administrator providing technical assistance and 9/2025, the ith Py will support the Offices of
e of Local Health and working maintaining trat ifical 2
Between 10/1/2024 and 9/30/2025, the Division of Health Promotion and Disease Preventi Between 10/2024 and 9/2025, Chronic ini i i In the upcoming year, with support
one statewide worksite wellness MyHealthyVT program to enable them to maintain and ot Disease Designees inthe 12 Officesof | from d h e Offces izl
i rer 400 ctvi of the annual | Other VOH Programs and /a )Supcrwsmn of Pubic Health P d tor - The rogram o
people, training and technical in Vermont. / rds and Co 8 Divisions, community relationsips with new worksitesneach _going, superiion t the ublic Health Progam Adinisrator o alof thelr work under the £ Grant, Incuding nutiion security an food access
i t012 peopl enthusiast ips for conf i /st ted instarting | an d activities. b.) VOH group The VDH Food Security Work Group wil consist of VDH
distrct health office chronic disease | Iving in Vermont through various | attendance, Vermont mployees workingt adres oo securty g Vermaters.Th scope of hs work il el it OH whie uling commaniy
designees, and a partnership will avenues including d supervision. / Establish and support Sustainable Jobs Fund (VSJF); | pertaining , chronic d the reach and efficacy of food security initiatives. The overarching goals are to: Identiy divisions, programs, andor employees
strengthen with MyHealthyVT to access, information sharing among | environments that promote nutritious food availabilty to all Other VDH Divisions, State | condition prevention and treatment, and | within VDH conducting , or considering conducting, food and nutrition security work; with members of I
increase the proportion of worksm internal and external partners, cafes | Vermonters. Nutrition an of d health th: itable ible, and for collaboration and support, as well , strengths, chall best practices, and visions
that offer an employee healt and cafeterias within State buldings, | health playinga direct rolein the development and management of | Evaluation will be primariy | inclusive. / Between 10/1/2024 and for the future; Coordinate food and nutsition security efforts and messaging within VDH to better address Vermonters’ needs; and Strengthen current
Increase the propor promation program. / From 10/1/1014 concessions at State parks, mestings [ various diet.related chronic conditions, and interventions will help | process oriented: did we o |8/30/2025, reduce food insecurity and | and future initiatives through a health equity lens. ) Food o
9/30/2025, and events hosted by the State, rediuce food and nutrition insecurity through partnerships with external | what we set out to do? How | improve access to nutitious food, or L S B LG L S s s L (B BT OFRP, for example). & Technical Asistance:
in contracted by the | partners and internal VDH programs. Activities include faciltation of | much d evaluation of Food e) Access Grants: The Program Manager is working
program. / Reduce partnerships with 3 statewide State, and institutional food service | the VDH Workgroup, and technical Tothe extent [ partnerships with a mimimum of three [ identify and fund up to & org: that directly reach priority populations and address on this now. / Program Total Source of Funding /
Worksite Wellness | household food insecurity | organizations and 4 state departments [within hospital and prison sytems | assistance related to food service guidelines, oversight of community | possible we will also evaluate d AHA Abenaki Hel ki, Vilag ponics, 3 Manager is working on this [ Enhance or expand the
and hunger or agencies facliated by the State food access grants. impact. minimum of three internal orograms. | Assaciation of L INOFA-VT). and/or VIRANS. No/No now. orogram
PHHS Block Grant funding is used to pay the Public Health
Accreditation Board (PHAB) annual accreditation fee. Applicant fees are|
1. Collaborate with VDH staff to prepare the PHAB annual report, focused on three primary areas: Health Department Updates, Specific
necessary for PHAB to provide quality services to both applicants for
By 2027, the Vermont accreditation and accredited health departments. Public health By March 2025, the Planning Unit within Measure Reporting, and Reflection and Learning. 2. Review and act on feedback from PHAB. 3. Pay the annual PHAB fee.
P agencies | Health will Health is not a “one-time” event; itis an ongoing | Public Health Accreditation | the Vermont Department of Health will
that — PHI-01 | the Public Health Accreditation Board. | maintains to continuous auality Board. VDH staff submit its PHAB Annual Reort. A 11
By September 2025, at least 8 individuals
with i 1. identify fived expertise to participate in SHIP workgroups.
Increase the proportion of [ Increase engagement of ndividuals VOH will for their participation on the PHHS 2. et up individuals s vendors with the State of Vermont to receive payment.
state and territorial with ived expertse in Department of | Ensure the capacity to build, restore | paid by any the Advisory C: State Health |3, Reimburse and cach or
Community jurisdictions that havea [ Health nitiatives to inform policy, | and sustain p ttee and dimplement the State | Committee, community | Improvement Plan workgroups (in the
ealth t olanning. and oroeram evaluation. | with communities and oartners Plan. i A ing oroeram




